
 
GREATER BIRMINGHAM AND SOLIHULL LOCAL ENTERPRISE PARTNERSHIP  

BOARD MEETING 
Thursday 23rd April 

 
LEP Board meeting – 09:00-11:00 

 
 

Video Conference  

 
PUBLIC AGENDA 

 
 

Item Time Owner Subject Pre Read Presenter Purpose of the Report 

1 09:00 LEP Executive 
 

Explanation of how the 
Video solution works 

Verbal Edward Scutt Ensuring all attendees understand how the 
solution works.   

2 09:10 Chair Welcome and 
Introductions 

Verbal Tim Pile  To note attendance and apologies  

3 09:15 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LEP Executive Covid-19 Update Report  Attached  
 
Excludes 
Appendix A 
which is 
Exempt from 
Publication 
under 
Section12A 
of the Local 
Government 
Act 1972 

Paul Edwards/Katie 
Trout 
 
Opportunity for 
Rebecca 
Miles/Michelle Nutt to 
provide National 
Government 
perspective 
 
 

To note and provide input on  
 

• Economic picture 

• Key Areas of Impact –Sectoral impact;  
Education sector; Construction and 
Capital projects incl EZ 

• Key Actions to date – Growth Hub, 
Engagement, Comms, Regional and 
National Involvement 

• Opportunities for further activity – 
Potential grant funds and ideas  

• Recovery – outline of current thinking on 
this (with the CA) and timeline to take it 
forward.  

 
 



    
2 

Item Time Owner Subject Pre Read Presenter Purpose of the Report 

4 10:05 LEP Executive LGF and EZ Investment 
Decisions 
 
 

Attached Chris Loughran, Katie 
Trout 

Paper Exempt from Publication under 
Section12A of the Local Government Act 1972 

5 10:20 LEP Executive Budget Approval Attached  Kate Shaw Approval of the GBSLEP Budget for the 2020/21 
Financial Year, recognising that the approved 
budget will need to be reviewed and revisited in 
light of the position post the current phase of the 
Covid-19 pandemic. 

6  10:33 LEP 
Executive/ 
Board 
Members 

Written procedure items  Verbal All Opportunity to raise any major issues/queries 
with the items for written procedure that have 
not been dealt with prior to the meeting.   

 

7 10:40  Any other business    

 

Written Procedure Items 

1  LEP Executive Notes / Matters Arising 
from 12th March 2020 
 

Attached Tim Pile To agree notes of the last meetings and any 
matters arising 

2  LEP Board  Review of Agreed 
Actions 

Attached Tim Pile To note progress against agreed actions 

3  LEP Executive  Forward Plan  Attached  Tim Pile To agree/inform on Forward Plan, including 
rescheduling of postponed items.  

4  LEP Executive  Director’s Report  Attached  Katie Trout  To note key developments related to the 
strategy, delivery and operations of the LEP  
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Item Time Owner Subject Pre Read Presenter Purpose of the Report 

5  Programme 
Delivery Board  

Growth Programme  To Follow Sally Agass To note the YTD Local Growth Programme 
Highlight Report, and to receive Pipeline 
Prioritisation update. To include expected 
impacts of Lockdown Period. 

6  Programme 
Delivery Board 

Enterprise Zone  
 
 

Attached Sally Agass To note the Enterprise Zone YTD 19/20 
Highlight Report and other matters - Paper 
Exempt from Publication under Section12A of 
the Local Government Act 1972 

7  LEP Executive Finance update  Attached Kate Shaw To update on the high-level financial position, 
the revenue spend at Month 11 and the forecast 
outturn for the year.  

8  Audit & Risk 
Committee 

Appointment of Auditors Attached Kate Shaw and ARC To approve the Appointment of Auditors for the 
2020/21 Financial Year 

9  LEP Executive Communications Update  Attached  Katie Fulcher To note communications highlights since the last 
meeting. 

10  LEP Executive Plan 10,000 update Attached  Spencer Wilson To note progress on ‘Plan 10,000’ and agree to 
flex the exisiting plan to mitigate against the 
impact of COVID-19. 

11  Nominations 
Committee  

Ratification of Non-
Executive Director 
Appointments 
 
Extension of Terms for 
existing Non-Executive 
Directors 

To follow Tim Pile To ratify and approve for appointment to the 
LEP Board candidates proposed by the 
Nominations Committee. To approve the 
extension of the terms of certain existing Board 
Members. 
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GREATER BIRMINGHAM AND SOLIHULL LEP 

BOARD MEETING 
 

23 April 2020 
 

RESPONSE TO COVID-19 

Recommendations 

Board Directors are asked to: 
1. Note activities of the LEP Executive and Chair in response to the COVID-19 virus 

and economic impact of associated public health measures. 
2. Consider additional activities that the LEP might undertake in response to the 

economic impact of COVID-19 with a particular focus on measures to support and 
accelerate economic recovery once public health measures begin to be lifted 

Background 

3. In response to the public health crisis caused by the COVID-19 virus, the Prime 
Minister, starting on Monday 16 March and escalating through to Monday 23 March 
announced a series of public health measures, culminating in:  

• Requiring people to stay at home, except for very limited purposes; 

• Closing certain businesses and venues; and 

• Stopping all gatherings of more than two people in public. 
4. Alongside these measures, which had the effect of massively reducing both demand 

and, in many sectors, supply in the economy, the Chancellor has announced a range 
of measures aimed at ensuring ongoing viability of businesses and support for 
employment including: 

• a Coronavirus Job Retention Scheme; 
• deferring VAT and Self-Assessment payments; 
• a Self-employment Income Support Scheme; 
• a Statutory Sick Pay relief package for small and medium sized businesses  
• a 12-month business rates holiday for all retail, hospitality, leisure and nursery 

businesses in England; 
• small business grant funding of £10,000 for all business in receipt of small 

business rate relief or rural rate relief; 
• grant funding of £25,000 for retail, hospitality and leisure businesses with 

property with a rateable value between £15,000 and £51,000; 
• the Coronavirus Business Interruption Loan Scheme offering loans of up to £5 

million for SMEs through the British Business Bank; 
• Support for large businesses through the Coronavirus Large Business 

Interruption Loan Scheme; 
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• a new lending facility from the Bank of England to help support liquidity 
among larger firms, helping them bridge coronavirus disruption to their cash 
flows through loans; and 

• the HMRC Time To Pay Scheme. 
5. Full details of the economic measures put in place by the Chancellor can be found 

here: https://www.gov.uk/government/publications/guidance-to-employers-and-
businesses-about-covid-19/covid-19-support-for-businesses 

6. There have been some challenges and issues with the implementation of these 
schemes with, for example, the burden for small business grant funding falling on 
local authorities for delivery.  There have also been significant delays and challenges 
with the Coronavirus Business Interruption Loan Scheme, which has seen £1.1 billion 
in loans provided to just over 6,000 small businesses as of 15 April 2020 

7. From an economic perspective in Greater Birmingham and Solihull and nationally, 
these measures have had a number of effects, which are still working their way 
through the economy as businesses continue to make complex decisions in 
response to the public health measures, government announcements to support the 
economy and the impact on their own income streams and expenditure. 

8. In response to these rapid changes, the LEP has taken on five key roles, focused on: 

• ensuring business survival in the short term with focus on providing clarity, 
where possible, on government schemes,  

• consideration of how best to ensure a strong recovery locally and 
interventions the LEP might make,  

• contributing to wider West Midlands economic impact activity, 

• lobbying into government on business support measures both directly and via 
the LEP Network and,  

• reviewing the capital programme in light of both the impact on delivery of 
current projects and future pipeline of projects. 

9. This paper covers the following issues: 

• Economic Position; 

• Key areas of impact including sectors and academia (impacts on capital 
projects are set out in the next Board item); 

• LEP activity to date; and  

• Further activity and recovery. 

Key Issues 

a) Economic Position 
10. The West Midlands Regional Economic Development Institute (WM-REDI), which 

GBSLEP are a partner in, is producing a weekly update of the economic position in 
the West Midlands.  This encompasses a wide range of survey data from, for 
example, the Greater Birmingham Chambers of Commerce, data from the Growth 
Hubs across the West Midlands and qualitative data provided by the LEPs on key 
sectors and local authorities on specific impacts on their places. 

 

https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-support-for-businesses
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-support-for-businesses
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11. Headlines include: 
• NatWest’s Purchasing Managers’ Index (PMI) report for March, published 

on 15 April, saw reductions in the combined output of the manufacturing 
and service sectors in the West Midlands with a fall in the index to 36.1 in 
March, compared with 51.2 in February.  This is the sharpest decline on 
record with the rate of decline outpacing that seen during the financial crisis 
in 2008.  

• The Birmingham Chambers of Commerce Business Tracker for the period 8-
10 April shows that 79% of businesses responding witnessed a fall in UK 
revenue in comparison with the week commencing 30 March, 89% had seen 
a decrease in cash reserves and 44% said the time taken to receive cash 
from customers had increased.  

• The Tracker also showed that 44% had seen a reduction in the size of their 
workforce and 63% reported a reduction in hours worked by staff. 17% had 
closed operations temporarily and 1% had closed permanently. 

12. The most recent WM-REDI economic monitor is included as Appendix A to this 
paper. 

13. As much of this data is survey-based, anecdotal and, in some cases, relates to 
specific firms, in accordance with GBSLEP’s scheme of publication, Appendix A is 
exempted from publication in accordance with Section 12A of the Local Government 
Act 1972, paragraph 3, as it contains 
Information relating to the financial / business affairs of people / companies (including 
the authority holding that information) 

b) Key Areas of Impact 
14. There are, of course, a wide range of substantial impacts for the Greater Birmingham 

and Solihull economy, which are only just beginning to emerge with any clarity.   
15. These are reflected nationally with predictions from the Office for Budget 

Responsibility suggesting a contraction in the economy of up to 35% in the quarter to 
June 2020 alongside a 10% unemployment rate.  The Institute for Fiscal Studies has 
highlighted how these effects are most likely to impact on the young and already low 
income households due to the types of sectors affected. 

16. Similarly, economic commentators are speculating on how public health measures, 
and the associated economic impact, may begin to reshape the UK (and global) 
economy: many businesses will fail, whole sectors may be permanently disrupted, 
supply chains will need to be reconstructed, new business models will emerge, and 
businesses who anticipate medium and longer term societal changes will thrive. 

17. As part of working with partners across the West Midlands, the focus of the LEP 
Executive in the short-term has been on the five key sectors for which it has taken 
the lead as part of Local Industrial Strategy development, intelligence from the 
Growth Hubs (as summarised in Appendix A), specific skills impacts, particularly as it 
relates to independent training providers, and understanding the impacts of public 
health measures on the LEP’s capital programme and the Enterprise Zone. 

Sectoral Impact 
In line with the work on implementation of the Local Industrial Strategy, each of the 
three LEPs has led on sector intelligence for the sectors it has had responsibility for 
under the LIS.  A summary of key risks by sector is included in Appendix B. 
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Business, Professional and Financial Services 
• Typically, business continuity is strong with a focus on maintaining client base 

and diversifying work to respond to short-term client demand. 

• Banks are working hard to attend to needs through government loan schemes 
and their own commercial products, but are under-resourced for the size of 
the need and also managing their own workforce with the current public 
health restrictions in place that is impacting service availability. 
 

• Sub-sectors negatively affected include real estate and built environment 
professionals and related advisory roles (architects, consulting engineers, 
surveyors).  While construction is not technically stopped, currently it is 
increasingly on hold as more and more suppliers close, plus public sentiment 
is moving against such activity. 
 

• Wider business sentiment from the higher value services sector is that the 
West Midlands economy will cope with 8 to 12 weeks of very low economic 
activity.  This will have a substantial impact, certainly, but there is a 
confidence in the regional economy that there is momentum in capital 
projects and infrastructure investment (e.g. HS2, Birmingham Commonwealth 
Games, metro extensions etc.) locally that will enable a relatively quick 
recovery.  

 
Creative Industries & Culture                           

 
• Some sub-sectors can weather the public health measures better than others. 

For example, design and games companies are broadly able to carry on at a 
reduced level of activity through remote working. 
 

• Other sub-sectors are almost entirely closed for business.  Film and TV 
production has largely been postponed or cancelled. Even the country’s 
largest independent production companies have limited reserves to weather 
more than three months of stoppage, even after taking the benefits of 
furloughing staff into account. 
 

• For some smaller businesses, especially those without overheads such as 
premises, it appears easier to be able to weather the current storm. Smaller 
businesses also tend to be better able to pivot their business models to new 
revenue streams, taking advantage of, for example, online opportunities. 
 

• Cultural organisations have been hit very hard because they rely on 
audiences.  Theatres, music and arts venues have typically lost 96% of 
income or more, with on-going overhead costs that they cannot reduce.  In 
response to this, cultural organisations in the West Midlands, supported by 
the LEP, have set up a Cultural Covid-19 Response Unit to help the sector 
through the public health measures and lead future recovery efforts. 

 
Food and Drink Processing and Manufacturing 
 

• In common with many advanced manufacturing sub-sectors, there is a great 
deal of variety across the sector.  Some firms have benefited from the short-
term boost in demand, others have pivoted production to take advantage of 
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in-demand products while many have seen production stop or demand 
disappear, particularly if their primary customers were in hospitality or leisure. 
 

• There are massive short-term changes to buying patterns as, for example, 
very high demand from supermarkets putting pressure on supply chain but 
closure of hospitality and restaurant sector causing demand to disappear in 
only a few days.  Challenge to sector is how it pivots and responds to these 
changes. 
 

• Availability and prices of raw ingredients and supplies are also changing 
rapidly - price increases for raw ingredients of 20% – 30% have been 
observed within the last two weeks. Some price rises have been exponential. 

 
Health Technologies and Life Sciences 
 

• There are several short-term opportunities for the sector locally that may well 
turn into longer term changes in health technologies.  This is not only related 
to short-term demand for personal protective equipment (PPE) and testing but 
also medical consumables, devices, and digital approaches to healthcare. 

 
• Locally, such pipelines are well established and equipped to expand however, 

the impact of staff absence due to illness or self-isolation on manufacturing 
capacity could be significant in the coming months when reserves have been 
depleted. 

 
• Labour shortages are already having an effect on manufacturing business. 

Whilst those not involved in day-to-day production can work from home, they 
need all their experienced staff to fill the gaps in manufacturing/logistics. One 
local company observed a slight dip in demand in Italy and Spain in March but 
demand from elsewhere has not decreased, indeed, China is expected to be 
back to Q4 2019 levels and growing.  In this case, the challenge will be to 
ensure continuity of operations and organisational resilience. 

 
• It is noteworthy that the use of video consultation has been patchy to date but 

the current drive to move consultations online has been picked up by a lot of 
GP practices. This may have long term effects on how services are delivered 
after the current crisis has abated. If this is the case, there should be a growth 
in demand for new communications systems with knock-on effects into cyber-
security and professional services. 

 
Low Carbon and Energy Technologies and Services (LCET) 
 

• LCET businesses are increasingly affected by the lockdown of the economy 
for non-essential products and services. Some services such as emergency 
plumbing and heating repairs are considered essential and continue to be 
delivered. However, many LCET products and services (for consumers and 
business) are typically not essential items and purchases will be postponed or 
cancelled altogether. 
 

• As with other sectors, many will need to take decisive action to respond to the 
crisis and ensure their commercial future: 
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o Manufacturing and R&D activities in LCET cannot easily be worked on 
from home. 

o Pre-commercial propositions that depend on public (esp. R&D) 
funding sources for development may struggle if funding opportunities 
dry up 

o Impact on sales of LCET products is unknown. For example. Electric 
Vehicles are typically more expensive than fossil fuel alternatives and 
can cause range anxiety however EV owners won’t worry about a 
shortage of fuel at the pumps 
 

• A general opportunity to emerge may centre on the fact many climate/energy 
solutions depend on government intervention and community collaboration. 
The response to COVID-19 crisis may prove that ‘’it can be done’’ and the 
necessary state intervention may seem mild compared to the current changes 
to our way of life.  
 

Skills, Education and Independent Training Providers 
 

• Government has put in place a range of measures to support further 
education colleges in the short-term, including confirmation that all grant 
payments will be made in full.  These measures have not, however been 
enacted for independent training providers (ITPs) 

 
• Across Greater Birmingham and Solihull there are approximately 100 

independent training providers delivering the vast majority of our 
apprenticeship provision, with many more large national ITPs coming into our 
area to help meet the apprenticeship demand of our employers.  
 

• All of these are suffering through the current crisis with issues such as: 
o Learners unable to attend training 
o In work assessment activity impossible and inability to delivery all 

content remotely 
o Furloughing of staff across both providers and employers 
o Employers shutting down apprenticeship programmes and 

provision with immediate effect 
o Future learner pipelines drying up. 

 
• While these issues are common across the training sector, government policy 

has, so far, omitted ITPs from the Cabinet Office guidance regarding 
continuation of funding. Other providers across the sector including further 
education colleges are guaranteed continuation funding for three months 
initially through this period. 
 

• The Government has also not yet removed the possibility of clawback of funds 
from such providers if they are unable to complete apprenticeship learning 
due to Covid-19 related circumstances, thus doubling the potential impact on 
a part of the educational sector that is vital to apprenticeship provision locally. 

 

• There will likely also be a substantial impact on higher education institutions.  
Universities UK, as the representative organisation for the sector, have 
outlined a number of impacts on universities including losses in the region of 
£790m from accommodation, catering and conference income as well as 
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additional spend to support students learning online in 2019/20 with predicted 
“extreme” potential impact in 2020/21 caused by a projected fall in 
international students and a potential rise in undergraduate home student 
deferrals.  Universities UK modelling shows this could be an income reduction 
of £6.9 billion across the UK higher education sector. 

 
 
c) LEP Activity in Response to COVID-19 to Date 
 
Growth Hub Delivery 

15. There has been a significant increase in demand for Growth Hub services with an 
approximate trebling of demand since w/c 16 March. In response to this, the Growth 
Hub’s management team, supported by the LEP Executive, have been managing the 
operational impact including ensuring staff are able to operate remotely and 
undertake daily reporting returns to BEIS.  
 

16. In addition to ICT support to partners to enable remote working, the LEP Executive 
provided temporary support by redeploying several of the Executive team to help 
manage Growth Hub operations in the short-term. This support centred around 
partnership engagement, marketing communications and data collection analysis and 
reporting.   Alongside this, discussions are ongoing with the Greater Birmingham 
Chambers of Commerce around providing additional Chamber support in addition to 
the Growth Hub offer 
 

17. Collectively this has enabled a robust review of the Growth Hub’s existing systems 
and processes, with an emphasis on enquiry management and real time reporting. 
This has resulted in some adaptions to the existing CRM system to allow for daily 
reporting and data analysis, along with a strategic decision to refer all enquiries to the 
dedicated web page for immediate support in the first instance.  

 
Growth Hub Communications Activity 

18. The Growth Hub has experienced a significant increase in enquiries with the majority 
of calls and enquiries centred around national government support measures relating 
to the economic crisis.  

19. To provide clear and robust information for the business community, the LEP 
Executive have simplified the current website to allow for ease of navigation and 
understanding of the extensive and complex national support landscape. The latest 
guidance and support can be found here: 
https://www.gbslepgrowthhub.co.uk/coronavirus 

20. The revamped website was combined with the latest information from Government 
and other sector resources, to provide a bespoke transcript, updated daily, for all 
frontline Growth Hub staff to refer to when dealing with specific Covid-19 enquiries. 

21. To help manage call volumes, a social media action plan was put in place to inform 
audiences of the latest information available and to channel traffic to the website. 
This also included hosting 1 hour Q&A sessions on Twitter, participating in a number 
of partner sessions during the month of March and increasing the frequency of the 
Growth Hub e-newsletter. Twitter interactions were up by 190% month on month the 
Growth Hub has also seen a doubling of traffic to its website. 
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22. Additionally, the Growth Hub has been promoting expert webinars led by private and 
public sector organisations on specific issues businesses are facing as a result of the 
public health measures and working closely with local authority partners on the timely 
promotion of the small business grants to local businesses.  
 

Growth Hub Next Steps 

 
23. On 8 April 2020, government confirmed an additional £187,500 would be made 

available to the Growth Hub to support activities in 20/21.  This forms part of the 
additional £10 million announced for Growth Hubs across the country in the Budget.   

 
24. It is proposed that future spending and/or budget asks will be drawn up to 

identify/support any emerging gaps in resources to ensure the Growth Hub can 
continue to deliver its valued services with an emphasis on dedicated account 
management from experienced business professionals (rather than frontline 
advisors) to assist local businesses with often extremely complex business decisions 
rather than simply signposting to other sources. 

 
25. The next steps of the Growth Hub’s response to Covid-19 will focus on: 

 
o Reviewing and refining future funding asks and resource requirements 
o Working closely with local authority partners on the promotion of the small 

business grant funding 
o Providing ongoing support for businesses 
o Providing ongoing reporting and analysis to BEIS, WMCA and the LEP 

Executive on key issues and trends. 
o Providing ongoing marketing and communication activity 
o Reviewing, innovating and adapting the approach to the Growth Hub’s 

traditional business support activities with an increasing focus on supporting 
and promoting recovery 

o Continue partnership working to investigate and explore possible options for 
further bespoke business support for the region to mitigate the worsening 
impact on the economy as a result of Covid-19. 

 
Wider Sector Engagement Activity 

26. In order to inform sector-based intelligence, the LEP Executive have undertaken a 
range of informal consultations with a cross-sector of industry contacts including, 
where applicable and they exist, industry bodies, both locally and nationally.  This 
has directly informed the sectoral impact analysis above and is continuing on a 
weekly basis. 

27. Over the next few weeks, as businesses begin to consider how best to increase 
activity with the easing of public health measures, we will formally bring back 
together the sector-based groups that had been overseeing Local Industrial 
Strategy implementation activity. 

 Lobbying Activity 
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28. As part of the sector and wider economic intelligence gathering activity, the Chair of 
the LEP has led a number of lobbies direct into government at a ministerial level, 
including on the “missing middle” of businesses who do not qualify for the 
Coronavirus Business Interruption Loan Scheme as their turnover was over £45 
million and who would find it very difficult to access the Bank of England corporate 
financing facility, as identified by Pat Hanlon.  This has been, at least partly, 
addressed through the Coronavirus Large Business Interruption Loan Scheme, 
although this still may not enable all businesses to access loan facilities. 

29. The Chair has also been heavily involved in lobbying in support of Independent 
Training Providers, who have been disproportionately impacted by public health 
measures, and associated government responses, in contrast with further education 
colleges (see above). 

Involvement in regional and national groups 
30. As part of the response, the Mayor of the West Midlands has established a Covid-

19 Economic Impact Group.   This Group consists of more than 60 members across 
the three LEP geography including business representative organisations, major 
employers, local authorities, the three Local Enterprise Partnerships, the Bank of 
England and the business resilience lead from the Department for Business, Energy 
and Industrial Strategy (BEIS).   

31. This Group meets weekly and its key focus to date has been on gathering local 
intelligence, particularly on the impact and improvements that could be made to 
interventions at the national economic level, which have been fed back into the 
relevant Secretary of State through the Mayor’s office.  These have, for example, 
contributed to changes in the Coronavirus Business Interruption Loan Scheme.  
The Group is also now supporting the roll-out of West Midlands-wide schemes such 
as that relating to PPE and the Rapid Recruitment Team. The Chair and Director of 
the LEP sit on this Group. 

32. The LEP is also an active member of the LEP Network structures. The Chair 
represents the six LEPs in the West Midlands region on the Supra-regional Chairs 
Board. This Group has a weekly call with Government with Ministers and/or 
officials. This provides an opportunity to share intelligence and experiences from 
across the country and lobby for new or amended interventions. The LEP’s Director 
sits on the corresponding Chief Executives group. This Group is co-ordinating the 
development of policy thinking / requests of Government on key LEP issues such 
as the Local Growth Fund, Enterprise Zone, Growth Hubs etc.  

 
Development of Interventions 

33. As there are a number of large-scale national government interventions, the LEP 
Executive have been developing interventions that have the potential to make a 
difference locally with the very limited revenue funding the LEP has available and 
that have the potential to be scaled-up through availability of future funding from 
government.  The intent of all of these interventions is that they are focused on 
short-term business survival and have a significant eye on medium-term recovery of 
the Greater Birmingham and wider West Midlands economy.   

34. What follows are short summaries of each intervention.  A short business case for 
the three smaller interventions will be shared with the LEP Chair and Chair of the 
relevant Pillar Board for approval on, or before, Friday 17 April 2020.  A business 
case for the larger Springboard Grants programme will come to the Board for 
approval w/c 20 April 2020.  In summary, the Executive has developed the following 
interventions: 
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35. Towns and Local Centres Click & Drop – working with our local authority partners 
and several Business Improvement Districts (BIDs) the LEP has developed a small-
scale (c. £20,000) project to support the expansion of digital platforms responding 
to current shortages in community access to essential goods and supplies.  This 
project will work with a proven provider on a model that has operated successfully 
to revive local centres in towns as diverse as Barnsley, Banbury, Kendal and 
Saltaire.  This not only meets the short-term needs of independent businesses in 
our towns and local centres but will also encourage greater footfall, through retail 
adoption of new business models as the economy starts to emerge from public 
health measures. To be launched late April 2020. 

36. Digital Now – focused on accelerating SME digital adoption at a time when it is 
more important than ever, with an eye on short-term expediency but also unlocking 
medium term business resilience and productivity growth.  By providing a 
combination of 1:1 digital support and e-commerce training, working with the 
Institution of Engineering and Technology (IET), their volunteer network of digital 
ambassadors and a nationally renowned place-making consultancy, businesses will 
receive the following support (from a menu of options): 

 
• 2 x 20 min webinar developed by IET network – e-commerce, getting your 

business online focus 
• 3 x webinar business consultancy – digital marketing / social media focus 
• A digital ambassador - bi-weekly phone check ins and ad-hoc phone support 

for duration of programme  
• An 1hr 1:1 targeted consultancy session  

  
Initial support for 50 businesses will cost c.£90,000 and can be scaled with additional 
funding.  To be launched late April 2020. 

37. Apprenticeship Triage and Support – while there are a number of immediate-term 
employment brokerage services, including one facilitated through the West Midlands 
Combined Authority (WMCA) focused on the Adult Education Budget (AEB) and 
another through the national careers services’ local provision, the LEP has seen a 
substantial drop in apprenticeships in the short-term, which may well lead to 
structural changes in vocational training as the economy recovers.   
The LEP would look to establish a dedicated Apprenticeship Triage service, which 
would look at threats to apprenticeships and work with an employer to introduce a 
solution that retains the apprentice on programme. This would be done through a 
team of advisors at GBSLEP that would work with employers and providers to 
support them through the crisis and develop solutions with partners that meet related 
need.  This will involve a repurposing of the Plan 10,000+ budget, which had a 
substantial element focused on an Apprenticeship Hub with an additional cost of 
£55,000 to secure some dedicated external expertise to setting up the programme. 
Alongside this activity, the LEP Executive will explore using both European Social 
Fund (ESF) unspent funds and conversations with the Department for Education on 
financial subsidies, on either the demand or supply side for apprenticeships. 
To be launched May 2020. 

38. Business Recovery Springboard Grants – focused business grant scheme (up to 
£40,000 per business) aimed at businesses who want to adapt and change their 
business models in response to the changing economic circumstances.  This will 
address key challenges of: 
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• Development of business resilience planning and preparation for returning to (a 
new) business as usual 

• Support in developing and implementing new business models for businesses 
(e.g. digital platforms) 

• Specific sector support and how businesses can do things differently in the 
future (e.g. co-working, collective negotiations, financing) 

• Specific advice on how to exploit newly developed technology or processes 
resulting from the Covid-19 crisis and where relevant seek a pathway to allow 
for catch up growth and effective commercialisation 

 
Eligible businesses will need to demonstrate how any grant funding will enable new 
ways of working, increasing employment, growth in productivity and/or sustainability 
(with a direct link through to LEP KPIs).  Fully scalable but 50 businesses in the first 
instance. 
To be launched in May 2020 subject to full Board approval. 

39. In addition to GBSLEP specific schemes, the LEP is also working with partners to 
develop a proposal for a West Midlands (3 LEP) Business Survival Fund which is 
being led by Birmingham City Council. This fund would require grant funding from 
Government.  
 

d)  Further Activity and Recovery 
40. Work within the LEP and at a West Midlands level has begun on recovery planning 

with LEP interventions designed to address these in the short-term.   
41. Related work has commenced for all sectors identified as priorities with the Local 

Industrial Strategy, with the addition of those particularly affected by COVID-19 such 
as retail, hospitality and health and social care.  Timelines for these are for sector 
groups to meet and discuss recovery interventions in early to mid May with policy 
work undertaken in the interim with national policymakers and local universities to 
ensure that any local thinking complements, informs and dovetails with national 
approaches. 

42. The Board is invited to advise on other recovery-based interventions that the LEP 
might pursue with a special Board meeting to be convened in w/c 11 May 2020 to 
consider such matters as funding for recovery, partnership working and LEP 
structures, recovery interventions and the role of the Growth Hub. 

 

Conclusion 
43. Coronavirus is having a devastating impact on businesses, workers and communities 

across Greater Birmingham and Solihull. The LEP is playing its part in trying to 
mitigate the worst of the economic impacts and supporting businesses to survive 
and, where possible, adapt to the challenging circumstances.  The Board is asked to 
consider what further activity could be explored in the short-term and also reflect on 
the need to start to focus on the rout to recovery in the coming weeks.  

 
Report for:   Katie Trout 
   Director 

 
Contact:  katie.trout@gbslep.co.uk  
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   07825 318250 
 

Date Created:  15 April 2020 
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Item 3 - Appendix B – West Midlands key sectoral risk analysis - COVID-19 and associated 
public health measures (13 April 20) 

SECTOR RISKS LEP LEAD 

JOBS 
(2015) 
% 
across 
all 
sectors 

GVA 
(2015) 
% 
across 
all 
sectors 

Low Carbon 
Technology 

Not essential activity and 
unlikely to be invested in 
in the short to medium 
term 

Uncertain worker status in 
the industry and limited 
opportunity to homework. 

Most investment driven by 
public sector which may not 
have capacity in the short to 
medium term 

GBSLEP 

1.2% 3.9% 

Life Sciences 
Increase in demand for 
protective equipment, 
consumables, R&D 

Labour shortages and 
cashflow issues in 
manufacturing 

Large scale pick-up in tech 
(digital consultation) GBSLEP 

11.4% 7.3% 

Creative 
High risk in terms of self 
employed (30%) and 
unlikely to regain income 

High risk of bankruptcy, 
but some sub sectors 
more protected 

Challenge of restarting 
businesses without the lead 
up cycle 

GBSLEP 
1.4% 1.7% 

Aerospace 
Larger customers not 
sharing information on 
reaction to virus 

Short term revenue and 
cashflow issues – impact 
on potential survival 

Long international supply 
chains a critical issue as 
parts have dropped out 

BCLEP 
0.2% 0.4% 

Professional 
Services 

Business models more 
vulnerable to short term 
shocks 

Large numbers switching 
to homeworking different 
by subsector 

Unlikely to seek public 
support and patchy 
vulnerability 

GBSLEP 
20.3% 28.2% 

Food & Drink 
Massive short term 
demand changes and 
associated pressures 

Raw prices changing 
rapidly especially in pinch 
point products 

Businesses trying not to 
pass on costs but inevitable GBSLEP 

1.0% 1.2% 

Logistics/ 
Transport 
Technologies 

Reduction  of 
international supply 
chains and movements 
of goods and disruption 

Short term increase in 
demand and workforce at 
capacity and shortages 
exacerbated by 
illness/isolation 

Logistics need recognition 
as a critical service, link to 
care and food supplies 
through ports and 
internationally (especially 
with lack of air freight) 

CWLEP 

6.1% 5.5% 

Rail 

SME engineering and 
manufacturing firms that 
supply the rail sector are 
closing temporarily 

Some larger clients have 
changed payment terms to 
90 days.  This is going to 
impact cashflow on SME 

engineering firms who don’t 
currently supply the rail 
sector but supply other 
sectors badly hit by the crisis 
are using the chance to 
explore opportunities in the 
sector 

BCLEP 

0.0% 0.0% 

Automotive 

automotive OEMs have 
now all but ceased 
production, with JLR 
announcing on 20 March 
it was shut down its 
production plants in the 
West Midlands 

Customer “Force Majeur” 
claims that existing 
contracts (volumes and 
pricing ) are therefore 
invalid 

Crucial research will be 
stopped and contracts 
ended during this current 
crisis so continuing support 
to ensure specialist skills are 
not lost and research can 
continue is an imperative for 
the industry 

CWLEP 

2.3% 3.7% 

Metals & 
Materials 

Some SME engineering 
and manufacturing firms 
are closing temporarily 
(three weeks is typical) 
and taking advantage of 
the job protection 
scheme 

Many are staying open, 
either as normal, or with 
sales and back office 
functions working remotely 

Knock-on effects from 
closures of car production 
will soon cascade down the 
supply chain to general 

BCLEP 

3.7% 4.4% 

Construction 

SMEs hit by 
cancellations and delays 
– leading to
redundancies

Supply of materials hit 
hard 

Umbrella companies mean 
staff not covered by wage 
protection 

BCLEP 
9.3% 8.3% 

Tourism 
Complete shut down and 
support useful but 
insufficient 

Serious cashflow and legal 
issues with closure 

Will need investment in 
restarting and re-engaging WMGC 

8.1% 4.1% 
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GREATER BIRMINGHAM AND SOLIHULL LEP BOARD 
                                       

23 April 2020 
 

GBSLEP FINANCE REPORT – 2020/21 BUDGET 
 

Recommendation 
The LEP Board is recommended to: 

1. Review and approve the Operational Budget proposals for the 2020/21 financial 
year, noting the key issues set out below. 

2. Note that the Budget will be reviewed in three months to ascertain whether any 
changes are required in light of COVID-19. These will be brought to the Board for 
approval as appropriate. 

3. Note the separate reporting of Growth Hub activities against the three-year ERDF 
programme as advised at January 2020 board meeting. 

Background 
4. A full detailed budget for 2020/21 has been prepared based on the resources 

required to implement the Delivery Plan agreed at the March Board. 

5. The operational income and expenditure budget for 2020/21 at Appendix A has 
been prepared based on the Medium-Term Financial Plan (MTFP) agreed by the 
Board in July 2019.  Following review, there is a slight improvement to the Budget 
previously agreed with an increase in income of £290k and an increase in 
expenditure of £173k.  

6. The assumption though is that resources will need to be re-directed to support 
business survival and recovery as a result of the impact to the region of Covid-19. 
It is likely, for example, that the planned sectoral interventions will need to be 
adapted in light of the current crisis. The Budget will therefore be reviewed in 
three months and any material changes brought back to the Board for approval.  

7. The outturn for 2019/20 has been updated to reflect the current position of the 
LEP. This is outlined in more detail in a separate report for the Board to note. 

8. Appendix A is a high-level summary of the budget. More detail is available for 
Directors on request.  

9. The structure and costs of the LEP Executive will be presented to the 
Remuneration Committee in April 2020. 
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Key Issues 
Budget expenditure 

10. Revenue budget expenditure for the 12-month period ending 31 March 2021 is set 
at £3,088k (2020/21 MTFP Budget as at July 19 £2,915km) 

 

Expenditure
2020/21 

Budget as at 
July 2019

2020/21 
Budget 

Forecast
Variance

£000 £000 £000

Staff Costs 2,032 1,822 (210)

Interims Temporary Staff 0 346 346

Consultants 200 220 20

Overheads 542 620 78

FOM - implementation 0 0 0

Corporate contingency 100 0 (100)

Corporation Tax and VAT 41 80 39

TOTAL EXPENDITURE 2,915 3,088 173  
 

11. The increase in budget expenditure of £173k compared to the 2020/21 forecast 
budget is in three key areas. 

• Staff Costs (£210k decrease) this difference is due to the timing of recruitment 
as below. 

• Interim Staff Costs (£346k increase) Interim costs are due to end by September 
2020 when all recruitment to permanent posts should be complete.  The delay 
is due to holding back recruitment to long term posts due to lack of clarity about 
ongoing capital funding.  Of the £346k, £240k is chargeable to Local Growth 
Fund (LGF), £8.5k to Growth Hub and £23k to EZ, leaving £74k to be funded 
by GBSLEP.  

• Overheads (£78k increase) – overheads have been increased in line with the 
increase in headcount in 2019/20. 

• Corporate contingency costs (£100k decrease) – no contingency spend was 
required last year or in the previous year, £100k has therefore been removed 
from the budget. Should further work arise as a result of the implementation of 
the LEP Review recommendations, specifically those relating to geography, 
commitments would need to be reprioritised to support any increased cost in 
order to support the increased cost.  
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12. Total Salary and consultant costs are split 77% to delivery and 23% to support 
functions, they are broken down as: 

 
Sum of Total Status
Team Consultant Employee Interim Grand Total
Comms 207,200              207,200              
Governance & Support 71,040                483,181              42,360                596,581              
Programme 135,600              476,223              284,300              896,123              
Strategy 13,344                896,376              19,320                929,040              
Grand Total 219,984             2,062,979          345,980             2,628,943           
 

13.  Overheads of £620k include: 

Category Spend Sum of Costs 
Communications & Marketing Annual Conference £25,000 
  Annual Report £15,000 
  Branding & Design £51,000 
  Website  £7,500 
Communications & Marketing Total £98,500 
Other Overheads EZ £36,000 
  Finance & Audit £21,408 
  IT £99,492 
  Legal £57,442 
  Office Costs £173,271 
  PMS £86,700 
Overheads Total   £454,314 
Subscriptions LEP Network £7,200 
  WMCA £20,000 
  Midlands Engine £20,000 
Subscriptions Total   £47,200 
Grand Total   £620,014 
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Budget income 
8. Budget income for the 12-month period ending 31 March 2020 is set at £2,022k 

(2020/21 MTFP Budget as at July 19 £1,732k). 

 

Income
2020/21 

Budget as at 
July 2019

2020/21 
Budget

Variance

£000 £000 £000

LEP Core funding 500 500 0

LGF and GPF interest 217 328 111

Programme Management Charge – LGF 731 949 218

Growing Places Fund – PM Charge 100 0 (100)

GPF Mezzanine Fund Loan interest 134 94 (40)

Enterprise Zone 50 152 102

TOTAL INCOME 1,732 2,022 290
 

 
9. The increase in budget income of £290k is in three key areas: 

• Local Growth Fund (LGF) and Growing Places Fund (GPF) interest (£111k) 
increase) – interest has been calculated based on the current capital reserve 
balances held by Birmingham City Council (BCC).  The expectations at this 
point last year would have been that those balances would have been lower. 
Recent advice has confirmed that Corporation Tax is payable on this interest 
received at a rate of 19%, the LEP is currently in discussions with KPMG to 
ascertain whether HMRC will allow any expenses to be offset against this 
income stream. 

• Local Growth Fund PMO charge (£218k increase) – the increase against the 
PMO charge is due to an increase in PMO support via interim staff members. 
These costs are recharged at 100% along with other overhead (eg the new 
PMS system) .  Resources are being reviewed in light of the impact of COVID-
19 on the capital programme and where appropriate these costs will be 
reduced.  As with the EZ recharge below, these costs will need to be approved. 

• Enterprise Zone (EZ) PMO costs recharge income (£102k increase).  The 
increase is due to additional PMO support time being spend on EZ projects 
such as Paradise, Smithfield and is subject to approval.  The LEP has now 
agreed a process with BCC to received income from EZ towards its PMO costs. 
An external invoice is now raised and processed via BCC accounts payable.   
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• Partially offset by Growing Places PMO costs recharge income (£100,000 
reduction) – the LEP’s charges to for Growing Places has not been established 
or required within the past two financial years.  Should there be a requirement 
in FY 2020-21 the LEP will progress any recovery of costs via BCC. Any income 
achieved will be used to fund activity on the Growing Places programme.  

 
Business Rate Pool 

10. Revenue Projects (£3,280k increase) – the increase to £4,570k reflects the scale 
and type of interventions that had been developed by the LEP Executive as a result 
of improved industry engagement. These were set out in the draft Delivery Plan 
considered by the LEP Board in March.  These will however now need to be 
reviewed in light of COVID-19 as interventions supporting business survival and 
recovery will need to be prioritised.  This expenditure will be met through the 
Business Rates Pool. 
  

11. The £4,570k, as it currently stands, is made up of projects and some staff resources 
in the following areas: 
 

Priority Total 
BPFS £340,000 
Business Support £475,000 
Contingency Pot £400,000 
Creative Industries £240,000 
Food and Drink £145,000 
Innovation £55,000 
Life Sciences £150,000 
LIS posts £140,000 
Low Carbon £265,000 
Place-making £1,475,000 
Skills £885,500 
Grand Total £4,570,500 

 
12. The funding proposals to mitigate against some of the impacts of COVID-19 

outlined in Item 3 on this agenda, which total £2,165k, are in addition to the 
£4,570k.   
 

ERDF – Growth Hub 
13. The Ministry of Housing, Communities and Local Government (MHCLG) has now 

signed the Growth Hub (GH) Grant Funding Agreement. The Growth Hub has been 
awarded £1,956k of ERDF match funding to deliver the £3,836k ERDF Growth Hub 
programme over three years.  
 

14. The budget for 2020-21 has been included as a separate line within the operational 
budget, as work is due to be completed in the upcoming year to operate the Growth 
Hub as a separate activity within the GBSLEP structure. 
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15. The forecast surplus against the budget at year end is to be carried forward to 
spend on GH activities the following financial year. See appendix b for detailed 
ERDF Growth Hub Budget 2020-21.  

 

Conclusions 
14. At the end of the budget year, the Executive is forecasting a combined year-end 

deficit of £4,571k being the forecast delivery/interventions plan costs. 
 

15. Added to the forecast Business Rates Pool (BRP) carry-forward position at the end 
of 2019/20 (£8,875k) GBSLEP should end the 2020/21 year with a balance of 
£4,305k.  If there is no additional funding for the COVID-19 Response projects (see 
agenda item 3) and all are funded from BRP the balance will be £2,140k.  

16. With the ending of the BRP, and uncertainties over other future income streams, 
this balance should enable GBSLEP to continue delivering to an agenda over the 
next financial year.  Without additional funding the structure and priorities of the 
LEP Executive will need to be reviewed and revised accordingly. 

17. Further work will be undertaken on this as part of the refresh of the Medium-Term 
Financial Plan once indication is received from government on future funding. 

 
 

Prepared by:   Kate Shaw 
Chief Operating Officer 

 
Contact:  Kate.Shaw@GBSLEP.co.uk /  

 
Date Created:  16 April 2020 
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a. Operational Budget 2020-21 
b. ERDF Growth Hub budget 2020-21 



Greater Birmingham & Solihull Local Enterprise Partnership Item 5 - Appendix A
Operational Budget 2020-21 - Summary

Income Basis
2019/20 

Agreed 
Budget

2019/20 
Forecast 
Outturn

Variance Variance
2020/21 

Budget as at 
July 2019

2020/21 
Budget

Variance Variance

£000 £000 £000 % £000 £000 £000 %

LEP Core funding

Core funding for 2020/21 dependent on evidencing 50% private or public sector 
match funding.  Mezzanine Fund externally generated interest on loans , 
Enterprise Zone income for independent Special Advisor and money markets 
interest received on capital and revenue balances used to evidence 
private/public sector match.

500 500 0 0% 500 500 0 0%

LGF and GPF interest

Interest on the LGF/RIF/GPF capital budget invested by BCC - 2019/20  outturn 
now excludes c£1.2m prior years' interest. It was agreed in December 2019 to 
included this in the 2018/19 statutory accounts.
2019/20 forecast interest is to be confirmed following a review on BCC interest 
rates.

230 510 280 55% 217 328 111 51%

ERDF Growth Hub - BEIS and ERDF Funding
ERDF funding agreed by MHCLG.  All Growth Hub expenditure included within 
GBSLEP accounts for 2019/20. 

541 573 6% 0 0 0 0%

Programme Management Charge – LGF Local Growth Fund programme to conclude March 2021 674 1,100 426 39% 731 949 218 30%

Growing Places Fund – PM Charge All PMO charges funded via EZ and LGF. Funding may be used in future years. 100 0 (100) -100% 100 0 (100) -100%

GPF Mezzanine Fund Loan interest
Interest receivable on Mezzanine Fund loans outstanding in 2019/20, 2020/21 
and 2021/22 has been estimated by Finance Birmingham who manage the fund.

0 142 142 100% 134 94 (40) -30%

Enterprise Zone 
Capital charges paid directly by GBSLEP currently charged to BCC via invoice. 
Interim Special Adviser as been forecast to end March 2023

50 136 86 63% 50 152 102 204%

UK Shared Prosperity Fund Awaiting details from government, anticipated start April 2021 0 0 0 0

LEP Review transition funding
Funding unlikely to be made available from Govt in 2019/20 unless the overlap 
discussions are resolved 

0 0 0 0

Other income 0 120 120 0

TOTAL INCOME 2,095 3,081 986 32% 1,732 2,022 290 17%

Expenditure Basis
2019/20 

Agreed 
Budget

2019/20 
Forecast 
Outturn

Variance Variance
2020/21 

Budget as at 
July 2019

2020/21 
Budget 

Forecast
Variance Variance

£000 £000 £000 % £000 £000 £000 %

Staff Costs Increase in staffing costs due to interim posts made permanent and 2% inflation 1,474 1,141 (333) -29% 2,032 1,822 (210) -10%

Interims Temporary Staff
Interims used to bridge the gap between vacant posts. Recruitment drive for all 
current vacancies due to conclude September 2020

104 771 667 87% 0 346 346

Consultants Includes costs for EZ Special Advisor 206 161 (45) -28% 200 220 20 10%

Overheads
Includes Comms & Marketing, Subscriptions, External resources and general 
overheads

794 1,048 254 24% 542 620 78 14%

FOM - implementation FOM implementation concluded in 2019/20 145 230 85 37% 0 0 0

Corporate contingency 100 0 (100) -100% 100 0 (100) -100%

Corporation Tax and VAT
19% Corporation Tax on taxable investment interest confirmed since the 
2019/20 budget was approved - includes irrecoverable VAT not sufficiently 
budgeted for. VAT for future years has been included in budgets.

24 428 404 94% 41 80 39 95%

TOTAL EXPENDITURE 2,847 3,779 932 25% 2,915 3,088 173 6%

Administration Reserve c/f balance (1,765) (1,765) 0 0% (1,066) (1,066) 0 0%

NET IN YEAR INCOME LESS EXPENDITURE 
(SURPLUS)/DEFICIT

752 699 (53) -8% 1,183 1,066 (117) -10%

Administration Reserve b/f balance (1,013) (1,066) (53) 117 (0) (117) -100%

Business Rates Pool

Description Basis
2019/20 

Agreed 
Budget

2019/20 
Forecast 
Outturn

Variance Variance
2020/21 

Budget as at 
July 2019

2020/21 
Budget

Variance Variance

£000 £000 £000 % £000 £000 £000 %

GBSLEP Deficit GBSLEP forecast operational deficit for year 0 0 0 117 0 (117) -100%

Business Rates Pool Income
Business rates pool ceased March 2019, the final LEP allocation received in 
February 2020

4,579 0 (4,579) 0 0 0

Delivery/Intervention costs Taken from SEP enabling funds, scalable depending on resources available 3,047 2,787 (260) -9% 1,291 4,571 3,280 254%

Business Rates Pool b/f balance (11,662) (11,662) 0 (8,875) (8,875) 0

FORECAST CARRY FORWARD - REVENUE 
BALANCES (SURPLUS)/DEFICIT

(1,532) 2,787 4,319 155% 1,408 4,571 3,163 225%

Business Rates Pool c/f balance (13,194) (8,875) 4,319 (7,467) (4,305) 3,163

ERDF - Growth Hub

Description Basis
2019/20 

Agreed 
Budget

2019/20 
Forecast 
Outturn

Variance Variance
2020/21 

Budget as at 
July 2019

2020/21 
Budget

Variance Variance

£000 £000 £000 % £000 £000 £000 %

ERDF Growth Hub - BEIS and ERDF Funding ERDF funding agreed by MHCLG. 0 0 541 1,310 769 142%

ERDF Growth Hub - Expenditure In previous years this has been included within the GBSLEP expenditure 0 0 541 1,266 725 134%

FORECAST CARRY FORWARD - REVENUE 
BALANCES (SURPLUS)/DEFICIT

0 0 0 (44) (44)

16 April 2020
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The Growth Hub Budget Item 5 - Appendix B

End of period Apr-20 to Mar-21

INCOME
Growth Hub Revenue £0
ERDF (MHCLG) £512,309
BEIS (Main) £512,000
GBSLEP SEP Enabling £250,000
BEIS (BREXIT) £0
BEIS (BREXIT - CWLEP GH) (£0)
WMCA (BREXIT) £0
SMBC (Technical Assistance) £0
Innovate UK (Business Basics) £8,210
ERDF (Partners-SMBC) £7,500
ERDF (Partners-NWEDR) £20,000

Income Total £1,310,019

EXPENDITURE
Employee Costs - Direct £573,381
Accommodation and Rent £60,000
Website and Analytics £25,000
CRM £10,000
Marketing £40,000
Events £40,000
Professional Fees £20,940
Office Costs £42,827
Research and Evaluation £25,000
Travelling costs & subsistence £3,000
ERDF (Partners Grant Payment) £425,472
Growth Hub Development Fund £0

Expenditure Total £1,265,619

Surplus/(Deficit) £44,399

Cumulative £538,741
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